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ANTI-BRIBERY & CORRUPTION POLICY 
 

Argo Group International Holdings, Ltd.  
 

Effective December 14, 2022 
 

 

General Policy 

Argo Group International Holdings, Ltd. (the “Company” or “Argo Group”) is committed to ensuring 

its business activities are carried out in a fair, honest and open manner while taking a zero-tolerance 

approach toward bribery. As part of that commitment, it is Argo Group’s policy to adhere to all 

applicable anti-bribery and anti-corruption requirements applicable to jurisdictions in which Argo 

Group operates, which include the UK Bribery Act of 2010, the US Foreign Corrupt Practices Act 

(FCPA) and the Bermuda Bribery Act 2016. 

 
Argo Group believes that a zero-tolerance approach towards bribery provides benefits for Argo 

Group, such as safeguarding its reputation and building customer and business partner confidence. It 

also acknowledges that its contribution to tackling bribery benefits Argo Group on a wider scale by 

indirectly contributing to the creation of clarity and a level playing field within its industry, the 

conditions needed for a free market to flourish. Appropriate due diligence processes will be 

undertaken by the business to ensure this tolerance is met in accordance with this Anti-Bribery and 

Corruption Policy and the Company’s Code of Conduct & Business Ethics. 

 
Argo Group expects all service providers to share the same core values of integrity, professionalism, 

and pride and as such for them to follow this policy or to show that it has in place effective anti-

bribery policies. This requirement will be incorporated into Argo Group’s contracts with its service 

providers.   

 

Purpose 

The purpose of this Policy is to ensure Argo Group complies with all bribery and corruption 

legislation and regulation applicable in the jurisdictions in which it operates as well as ensuring 

effective systems and controls are in place for mitigating any bribery and corruption risk.  
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A breach of bribery and corruption legislation and regulation can result in imprisonment, a fine or 

both. Enforcement actions by regulators and government bodies demonstrate that failure to 

implement adequate systems and controls can result in substantial fines.  

 

Background 

Bribery is defined as either directly or indirectly promising, offering, giving, agreeing to give, 

receiving or agreeing to receive money or another financial or non-financial advantage with the 

intention of improperly influencing the decision-making of the recipient or another relevant person. 

 
Common examples of bribery include: 

• Paying unusual expenses that cannot be substantiated; 

• Offering to treat a public official, agent, broker or client to an all-expense paid holiday or 

buying his or her partner as expensive watch; 

• Giving benefit to an employee of another business in order to obtain confidential information 

so as to obtain an advantage vis-à-vis competitors; 

• Making a payment not required by law to ‘speed up’ a government procedure or permit (a 

facilitation payment); 

• Inviting or taking a public official or employee of another business to expensive events or 

other forms of hospitality on an excessive scale or an inappropriate number of occasions; 

• Offering payment to a broker to ‘encourage’ him/her to advise settlement on a client claim; 

• Receiving excessive hospitality or gifts from a service provider.  

 

Bribery Offenses 
 

• Offenses of Bribing Another Person 

It is an offense for a person to offer, promise or give a financial or other advantage to another 

person with the intention of improperly influencing the decision making of the recipient or 

another relevant person 

 
• Offenses Relating to Being Bribed 

It is an offense for a person to request, agree to receive or accept a financial or other advantage 
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with the intention that it will improperly influence their decision making or the decision 

making of another relevant person. 

 
• Bribery of Foreign Public Officials 

It is an offense to offer, promise or give a financial or other advantage to a foreign public 

official with the intention of influencing the official in the performance of his or her official 

functions. However, the offense is not committed where the official is permitted or required 

by the applicable written law to be influenced by the advantage. 

 
• Failure of Commercial Organizations to Prevent Bribery  

It is an offense for Argo Group to fail to prevent its employees, agents, service providers and 

subsidiaries from committing bribery on its behalf. It is a full defense for Argo Group to 

prove that despite a particular case of bribery it nevertheless had adequate systems and 

controls in place to prevent its employees, agents, service providers and subsidiaries from 

bribing.   

 

Facilitation Payments 

Argo Group’s position on Facilitation Payments is outlined below: 

 
• Argo Group does not permit the payment of Facilitation Payments by any of its employees, 

agents, service providers or subsidiaries. 

 
• Any breach of this position by any of its employees, agents, service providers or subsidiaries 

may result in summary dismissal or other disciplinary action for employees or the termination 

of business relationships for Argo Group’s service providers. 

 
• Facilitation Payments are generally understood to be small bribes or other considerations 

offered, or requested, to facilitate routine Government action. 

 
• Payment of Facilitation Payments trigger either the offense of bribery of a foreign public 

official or, in some instances, the offense of bribing another person and therefore Argo Group 

could be potentially liable in relation to the offense of failure of a commercial organization 
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to prevent bribery. 

 

Through its financial controls, Argo Group has implemented many controls required to prevent the 

payment of Facilitation Payments by, or on behalf of, Argo Group. In addition to these controls: 

 
• Any circumstances where a payment to a public official is required should be reported to the 

Group Head of Compliance for approval. If deemed necessary, the Group Head of 

Compliance will escalate the payment request to the Argo Group Executive Committee. 

 
• Where possible, realistic timescales should be built into the planning of a project so that 

schedules allow, where feasible, for resisting and testing demands for facilitation payments. 

 
A suspicious approach should be taken for any demands for unusual payments, especially for 

payments where an adequate description of their purpose is not forthcoming. In such circumstances 

Argo Group employees should consider: 

 
• Questioning the legitimacy of the demands; 

• Requesting receipts and identification details of the official making the demand; or 

• Requesting a consultation with superior officials. 

 

Bribery Detection Measures 

Argo Group has put in place a number of bribery detection measures to guard against acts of bribery 

and corruption including:  

 
• Due Diligence and Screening 

Due diligence measures would include screening which involves screening individuals, 

groups or companies against designated law and regulatory enforcement lists according to 

the territories in which an organization trades, the currencies they trade in, and their 

partnerships and alliances. This can take the form of manually inputting a name into an online 

search tool, checking a customer database for any screening alerts on masse, or automatically 

screening customer and stakeholder databases regularly. Argo Group uses screening software 

to support its screening and ensure its screening process is fit for purpose.  
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• Financial Crime Risk Assessment 

To ensure that the Company has in place anti-bribery and corruption controls that are adequate, 

the Company has established a Financial Crime Risk Assessment process to identify and 

manage the financial crime risk arising from its business transactions. Annually, the 

Compliance Function will conduct a Financial Crime Risk Assessment and communicate the 

results accordingly.  

 
The purpose of an annual Financial Crime Risk Assessment is to evaluate each business unit’s 

exposure to financial crime risks and determine if adequate systems and controls have been 

established and are being utilized by the Company to mitigate potential sanctions exposure.  

 
• Commitment 

Argo Group Anti-Bribery & Corruption Policy, as adopted on behalf of Argo Group by Argo 

Group Executive Committee, is a clear statement of the top-level management’s commitment 

to carry out business fairly, honestly and openly. 

 
• Communication 

All Argo Group employees (whether full-time, fixed-term, permanent or trainees), are 

provided with access to a copy of the Anti-Bribery & Corruption Policy. A copy of the Anti-

Bribery & Corruption Policy is kept on Argonet.  

 
As part of Argo Group’s communication process all employees of Argo Group will receive 

training to ensure Argo Group’s anti-bribery culture is firmly established. For new starters 

this will be incorporated into the induction process. 

 
Appropriate communications will be made to external bodies with whom Argo Group deals. 

This can take the form of: 

 
• Contractual clauses in service agreements and terms of business agreements; 

• Forwarding on Argo Group’s Anti-Bribery & Corruption Policy; 

• Discussions with senior management of external parties in relation to their anti-

bribery controls; 
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• Any other form that is considered appropriate in the circumstances. 

 
Decisions over the extent and frequency of Argo Group’s communications will be made on 

a risk-based approach. 

 
• Associated Policies, Processes and Procedures 

Argo Group has a number of related policies, processes and procedures in place. Given the 

nature of these policies, processes and procedures they are designed to counter the risk of 

bribery and other financial crimes. 

 
The policies, processes and procedures will be monitored and reviewed on a regular basis to 

ensure they remain active and applicable. 

 

The Reporting of a Possible Bribery Incident 

Through the measures outlined above, Argo Group might detect a possible bribery incident. Should 

a possible bribery incident be detected it will be reported to the Group Head of Compliance. 

Alternatively, if an Argo Group employee, an agent, service provider or subsidiary believes that an 

act of bribery may have occurred it should be reported to the Group Head of Compliance directly 

and in a timely manner. 

 

Reporting the Matter Externally & Investigation  

Any alleged instances of bribery that are reported to, or detected by, Argo Group will be investigated 

thoroughly by the Legal & Compliance department or another independent individual, who will be 

appointed by the Argo Group Executive Committee, if the alleged incident concerns a member of 

the Legal & Compliance department. 

 
If the alleged instance is deemed to be of sufficient substance it will be notified to Argo Group Audit 

Committee. If required a decision to report the alleged incident to a government or regulatory body 

or any other relevant authority will be taken at Argo Group Audit Committee level. 

 
All reported alleged instances of bribery, including those not deemed of sufficient substance for 

immediate reporting, will be reported to the Argo Group Audit Committee no later than the next 
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scheduled meeting.  

 

Guidance & Training 

Argo Group will provide appropriate guidance and training to all employees regarding bribery and 

corruption law and this Anti-Bribery and Corruption Policy. 

 

Application 

This Policy applies to Argo Group including its employees (whether full-time, fixed-term, 

permanent or trainees), directors and officers. It also applies to agents, vendors, consultants and 

contractors who are all expected to comply with this Policy in their business activities with or on 

behalf of Argo Group.  

 

Policy Review 

The Executive Committee shall review this Policy at least annually.  

 

Questions about this Policy should be directed to the Argo Group General Counsel. 
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